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Introduction by the Chair 

I am pleased to commend to you, on behalf of the Board of Red Kite 
Community Housing, this Corporate Journey. It sets out our aspirations 
and targets for the next five years. 

That we live in uncertain times is a truism, particularly at the time of 
preparing this document in the midst of a pandemic. We are fortunate, 
however, as we explain in the document, that due to careful management 
by the Board and staff, we have the financial and human capacity to deal 
with most things that the next five years can throw at us. 

However, we are well aware that we cannot foresee all eventualities so 
we regard this Corporate Journey as a living document to which we will 
return at regular intervals to review progress and, if necessary, amend 
our ambitions. To assist that process we have set out, in the final 
section, some detail of the steps along the way and the criteria against 
which we will measure ourselves.

The priorities and actions set out in the document have been heavily 
influenced by an extensive consultation process. This has involved our 
residents, Buckinghamshire Council and a number of our other partners. 
The feedback we have received has proved both pertinent and 
constructive. I am grateful to everyone who took part.

I trust that you will find this Corporate Journey informative and helpful 
as we look towards the next five years with considerable optimism.

Mike Gahagan CB.

Mike Gahagan
Chair Of Red Kite 
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The vision / Our future

This Corporate Journey sets out our aspirations for the next five years. When read 
alongside our business plan it is clear how we expect to resource those ambitions. 

In our last Corporate Journey we set out our aspiration to become a trusted landlord 
and a partner of choice. As we embark on our new corporate journey our goal 
remains the same. We know we can never assume this by right, but we hope that we 
have shown in the last five years that we have been consistently working to achieve 
our aims, particularly in the way we have responded to the Covid-19 crisis. We want 
to do the best for all our residents present and future and we want to attract 
like-minded people and organisations to work with us to achieve this.

After a very solid record of success and achievement in the first five years after our 
launch in 2011, delivering on our transfer promises to our residents, we have built on 
those foundations in the last four years. Our roots continue to be firmly fixed in our 
communities and the residents who live within them. We work with our residents to 
deliver services that they need, and we know what they need because we listen to 
what they say. 

We have found the last few years challenging as we have dipped our toe into the 
waters of building new homes. We have also created a subsidiary, Twenty11, which 
is pioneering new approaches to social housing and assisting our residents to 
achieve their aspirations. As this is a trial we are monitoring Twenty11’s performance 
through Sheffield Hallam University. The essence of partnership influences each and 
every service we provide and the type of organisation we will be in the future.

We have a unique culture built around creating the right environment for our 
talented people – residents, staff and volunteers – to flourish and innovate. 
Passion and enthusiasm run through each of us and we have the skills and 
expertise to administer our successful business. And our foundations are solid; we 
are financially strong with all profits being re-invested into our homes and 
communities. We have a track record of delivering not just what we need to but 
more. We invest and improve, doing what’s right to provide a range of homes for 
rent and ownership. In return, we expect our residents to take responsibility for their 
choices, taking pride in their homes and their communities and contributing to them. 

By empowering our residents and providing opportunities for skills development and 
employment, we will realise the potential in our communities. By creating more 
opportunity and facing new challenges with a positive and creative approach, we are 
on course to make a lasting impact in our communities locally and in social housing 
nationally, building a bright future for the people whom we house and with whom we 
connect. 
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Our roots
Our roots are firmly fixed in our communities and with our residents who make up 
those communities. It was our residents and leaseholders who had the vision and 
energy to establish Red Kite as a business in which residents are at the heart of 
decision-making. And it is this core principle that will continue to be the foundation of 
our business as we go forward. We will remain a community-based local provider of 
homes and services; a business that knows and understands its residents, 
communities and local stakeholders. To ensure this is the case, we provide the 
means for residents and leaseholders to influence our direction and determine what 
type of organisation we are and will be. We have around 800 residents and
leaseholders as shareholders; residents sit on our Board; and it is residents who 
make the key procurement decisions and monitor performance. In partnership with 
the Board, staff, stakeholders and contractors, residents are the foundation of what 
we do.

Red Kite Community Housing was established in 2011 when we purchased 6,000 
homes for rent from Wycombe District Council and took over the management of a 
further 700 leasehold homes. We promised to invest in improving these homes and 
improving the services provided. We delivered on these promises, completing the 
works ahead of schedule and with over £30 million of savings on the forecast cost.

Over the last four years, since the completion of the promises, we have built upon 
that success. A key feature has been the creation of a group structure allowing us  to 
build new homes in the areas which we serve. As of January 2021 we have built or 
acquired 74 new homes, a further 30 are under construction and another 289 
either have planning permission or are submitted for approval, or approved. We 
have also, through the launch of Twenty11 (Homes) Ltd, pioneered a new way to 
provide homes to residents who cannot afford market rental. This is still in a trial 
period but again, as of January 2021 we had 184 residents enjoying their new 
Twenty11 home.

Above all, we have built a business with a distinctive culture; based on the strong, 
shared values of partnership, respect and pride.

This Corporate Journey sets out how we will grow and thrive over the next five years 
in what is likely to be an ever-changing environment - having recently experienced 
dramatic change through the COVID-19 pandemic. Managing and extending our 
services whilst  keeping our staff and residents safe has been a challenge to which 
Red Kite has risen and to which we continue to rise.  What is unchanging is that our 
current and future residents, and leaseholders, will be at the heart of our decision 
making, and we will continue to provide housing at rents that people can truly afford.
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Our purpose
We provide homes and we deliver services to manage these homes, but this is not 
an end in itself. This Corporate Journey is based on our clear purpose:

To realise 
the potential 
in our 
communities
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Our offer
Having a secure home is the foundation stone that allows each of us to grow. We will 
offer a spectrum of homes for both rent and purchase that are affordable, matched to 
the income means of each household and remains affordable as each household’s 
circumstances change and their aspirations grow. In particular, we will continue to 
provide homes to rent for those for whom alternative housing options are either 
unaffordable or unavailable.

We will work in partnership with our local councils and with local businesses to 
support investment and jobs; and with individuals, helping them to develop and use 
their skills, whether in paid employment or in volunteering in their communities. We 
will invest in the formation and growth of sustainable social enterprises.

We will expect residents to take responsibility for their choices and take pride in their 
homes and communities. Our services will increasingly become available mainly 
through digital-access channels, with much more reliance on resident self-service. 
This is in line with the convenience of access expected by residents in this digital 
age and we will support our residents to use such channels. We will continue to 
provide the core services our residents need, always with a focus on the cost, and 
we will work in partnership with other organisations to provide additional services to 
residents when they are required.

We will provide the means for residents and leaseholders to influence our direction 
of travel and what type of organisation we are and will be.

We will balance the views of existing residents and our investment in the provision of 
services with the needs of future residents and our communities, particularly through 
investment in new homes.

Underpinning all this is our Customer Engagement Strategy. This has four key 
strategic themes designed to ensure a strong resident voice, an engagement 
structure which is fit for the future, an excellent community investment programme 
and value in our partnerships.
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Our Values
We believe that it is not just what you do, but why we do it and the way in which you 
do it that is also important. Our values express this - and they are values that we 
hold dear, and want our residents to do the same.

Partnership:
We cannot achieve our purpose alone or as individuals acting alone. We want to 
work with others who share our purpose and values. Our residents, volunteers and 
staff work together to achieve success. And the most important partnership of all is 
the one we share with our residents.

Respect:
We value everyone and seek to enable every individual to realise their potential.  
This is at the heart of how we work with our residents; respect is the basis on which 
everything else is built.

Pride:
We strive always to be the best we can, learning from our mistakes and celebrating 
our successes. That is how we will work with our residents – we want them to be 
proud of their homes and of being a part of what we are achieving.
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Our resources
We own and manage homes in Buckinghamshire and some surrounding areas 
where property and land values are high. This provides a strong basis for raising 
funding and generating income, but it also means that build costs for new or 
replacement homes are high.

We have substantial capacity to source new funding. We have undrawn loan 
facilities of £40 million as at 31st December 2020 and cash of around £20 million. In 
addition, we have the asset security and income streams to increase this total as we 
move forward on our programme of building or acquiring new homes.

We are a charitable business, which means that we reinvest our surpluses back into 
our homes and communities for the benefit of existing and future residents. Nothing 
gets distributed to shareholders. We have reserves that give us financial resilience, 
and this is helping us to weather the COVID-19 crisis. However, we must continue 
to generate surpluses that will allow us to remain financially sound whist enabling us 
to make choices as to where we invest in the future. We will constantly review the 
services we deliver and how we deliver them to ensure we minimise costs and offer 
value to residents. We will use our creative culture to develop new revenue streams. 
We will seek investment opportunities that generate a positive financial return, 
whether these are in providing new homes, new services or social enterprises.

We have a Board, volunteers and staff who are passionate about our values and 
who are skilled in running the business. We will maintain the quality and diversity of 
our Board members by exploring options to maintain recruitment.

We have built strong links with our local communities and local stakeholders which 
means that we are in a good place to understand their needs and aspirations. All of 
this helps us to deliver the services and homes that offer the greatest value to our 
current and future residents. This means primarily that services will be delivered in a 
way that adds value to residents and communities.
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Our operating environment
When we wrote our last Corporate Journey we reflected on being in a period of 
change. Well who could have guessed where we would be now - in the middle of 
a storm with COVID-19 and the knock-on effect to the economy. To add to this, we 
are  yet to find out the true impact of Brexit… so how do we make sense of all this 
and how can we make any plans? With that in mind, support to our most vulnerable 
residents and ensuring we have the resources to deliver great services will be at the 
heart of this continued journey. The fact that it is a continuing journey also means 
that we will need to review our progress at regular intervals.

We have seen the Government’s housing focus move towards the private sector and 
first-time mortgagees. In the South East buying a home is beyond the reach of most 
young people but changing rules on Section 106s, and other Government measures, 
make it harder for us to deliver our purpose.

At the same time, following the tragedy of Grenfell in 2017 the Government has 
issued its White Paper on Social Housing with a greater emphasis on the safety of 
residents and on hearing the tenants’ voice.

The economic conditions we face now are probably the most daunting this country 
has faced for years. A very tough recession, driven by the lockdowns the country 
has endured, will have major long-term knock-on effects.. As always it is those who 
are most vulnerable, many of whom are our residents, who bear the brunt of these 
things.

We also need to be aware of our environmental responsibilities responding to the 
Government’s Green Agenda. This will add another financial challenge which we will 
need to cost into our business plan.

As we have said before, we are not alone in facing reduced funding and economic 
pressures. Our key local authority partners and all other public-funded agencies and 
services are also under immense financial pressure which will impact upon their 
ability to promote the provision of new homes and services.

Social change will continue to occur as the population ages and the costs of home 
ownership and market renting in the South East escalates, changing the 
expectations of residents, and the services and homes required.
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Technological change will continue to have a significant impact through the 
increasing use of social media and digital services, supported by the Government’s 
agenda of ‘digital by default’. This has received an unexpected boost as we have 
found ways of working together remotely and the words ‘Zoom’ and ‘TEAMS’ have 
become part of our everyday vocabulary. We will use the opportunity to accelerate 
the change in the way in which our services are delivered. At the same time, we will 
work to ensure that those who do not or cannot access ever-changing technology 
are not excluded.

Increasingly we are using technology to consult and inform our residents. A good 
example of this is the online survey or residents’ priorities which we conducted in 
preparing this Corporate Journey.

There have been opportunities too. Fewer regulatory restrictions on our business 
have given scope for more efficient use of our assets and are opening up new 
funding streams whilst giving us autonomy over our pricing policies (at least with 
Twenty11). This venture should give us the flexibility to give subsidy where and 
when it is most needed and to flex it according to our residents’ changing needs. 

Because we have been financially prudent and because we have committed and 
well informed volunteers, Board members and staff, we have the resilience to 
respond to whatever comes our way over the next few years.
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Our governance
Our Board is responsible for safeguarding our future and the future of social 
housing within the communities in which we operate. They set our purpose and 
values, ensure probity and protect our long-term viability. They make the key 
business decisions regarding our journey and our response to the risks that we face.

In order to meet the ever-changing demands on the Board, we constantly review the 
skills required and how the Board functions. To support the delivery of the journey 
set out in this document, we recruit new Board members with the skills needed to 
complement those of the existing Board and who share our values and ambitions for 
the Red Kite Group.  

We have a strong track record of engaging with our residents to share the 
challenges we face and to agree a way forward. This approach is engrained in our 
culture of being resident--led and is one that the Board ensures is continued. In 
particular, we have over 800 shareholding members who elect our Board members 
and who  continue to be the guardians of our resident-led ethos. Besides the 
residents on our Board we have a residents’ committee (Residents Representative 
Team – RRT) who see and comment on Board papers, are consulted on major 
issues and who are increasingly looking to lead reviews of our services.

We have been through some big changes together in the last few years! We have  
adopted corporate structures that support the delivery of our objectives and enable 
the effective management of our business risks in this climate of uncertainty.
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Our journey
Previously we talked of five ambitions – or pillars on which we built our journey. We 
are replacing these with the issues that were identified by the Board at its workshops 
in August 2020 taking into account feedback received by residents.

These are:

•	 Resident Engagement; the Tenant Voice
•	 Delivering better services in the way our residents want
•	 New Homes
•	 Better Homes
•	 The Green Agenda
•	 Twenty11
•	 Realising Potential
•	 Equality and Diversity

Under these we have identified a number of actions as is shown in our next section 
’steps along the way‘ and against these we consider what success looks like in the 
’how we will know when we get there‘ section – setting out how this will be 
monitored, transparency and success measures against the actions.
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Our steps along the way
Key issue

Key issue

Key issue

What we will do

What we will do

What we will do

•	 We will roll out our Customer Engagement       
Strategy. We will build on this to enable a       
strengthening of the Resident Voice ensuring 
that we embrace the requirements of the Social 
Housing White Paper 

•	 Share what has changed because of residents 
input to validate their commitment and 
investment in engaging

•	 Facilitate residents to find their voice to influence 
what happens in the community

•	 We will continue with the plan to build 500 
homes by 2023 and thereafter 120 homes per 
year 

•	 We will consider new models of housing 
that meet the needs and aspirations of our 
community

•	 Take the opportunity where possible to tap into 
new and cheaper funding to deliver homes 
where they are needed within the footprint 
approved by our Board

•	 Repairs service; we will, working with residents, 
undertake an options appraisal to include new 
ways of delivering the service 

•	 Based on this we will deliver the outcome (actual 
solutions and timing will depend upon the 
economic impact of the COVID-19 recession)

•	 We will over the 5-year period review the 
content and delivery of our services with 
resident consultation 

•	 We will conduct a review of how we assure 
residents that their homes are safe in light of the 
Social Housing White Paper

Resident engagement;
The Tenant Voice

New homes

Delivering better 
services in the way 
our residents want
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Key issue

Key issue

Key issue

What we will do

What we will do

What we will do

•	 Continue with enhancing the homes of our 
existing residents subject to review due to 
constraints 

•	 We will balance the speed of achieving this 
ambition against the need to mitigate the impact 
of the COVID-19 recession

•	 Our investment plans (whether for new or 
existing homes) will consider the cost of the 
challenges of meeting the requirement to 
become Carbon neutral

•	 We will have a fully-costed strategy for 
this included within our financial planof the 
COVID-19 recession

•	 We will complete the trial of this new type of 
charitable housing company in the first year of 
the new journey (target December 2021)

•	 Depending on the outcome of that trial we 	
will either 

•	 -	 consider ways of growing this or 
•	 -	 execute an exit strategy which preserves the  	

     social assets of the group
•	 We will in any case extend where 

possible benefits of Twenty11 to Red Kite 
residents, building on the experience of the 
Twenty11 model (as, for example, we did in 
communicating with our residents during the 
COVID-19 lockdown )

Better homes

The Green agenda

Twenty11
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Key issue

Key issue

What we will do

What we will do

•	 We will support our residents in the changing 
world in which we live (through use of existing 
funds such as Springboard and by exploring 
new ways to do this)

•	 Seek to expand to Red Kite residents the way in 
which we have supported Twenty11 tenants to 
realise their potential.

•	 We will review and check continually  our 
approach to Equality and Diversity to ensure 
that we are demonstrating best practice and 
enhance our inclusive culture

Realising potential

Equality and diversity
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Appendix: how will we know when we get there?
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Appendix: how will we know when we get there?
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Appendix: how will we know when we get there?
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For more info, please contact us:
01494 476100
contact@redkitehousing.org.uk
@redkitehousing


